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At senior levels, it can sometimes feel like there is little 
new to learn. In reality, things are always changing. CPD 
helps you keep your knowledge and judgement current 
and might include mentoring, contributing to the 
profession, or simply staying aware of what’s going on. 

MYTH 1 

CPD does not need to be linked to paid employment. It can 
include everyday activities such as attending a webinar, 
reading industry or technical publications, mentoring, or 
keeping up to date in your field. Even researching 
something that does not directly apply to your role can still 
be valuable CPD. 

CPD MYTH BUSTING! 

There are several common misconceptions about Continuing Professional 
Development. Here are some of the most common myths, and what they 

actually mean. 

I’M AT THE TOP OF MY FIELD, 
SO THERE’S NOTHING NEW FOR 

ME TO LEARN 

CPD ONLY COUNTS IF I’M IN PAID 
WORK MYTH 2 
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Retirement from employment does not necessarily 
mean stepping away from professional activity. If you 
are still involved, for example through volunteering with 
the Institute, the Engineering Council, or other 
organisations, you should continue to undertake and 
record relevant CPD. 

If you are unsure whether this applies to you, please get 
in touch and we can advise you. 

MYTH 3 

CPD is about maintaining your own professional 
competence. It is not about managing others or signing off 
work. It should reflect your role and help you keep your 
knowledge current. 

You might ask yourself: are there new tools or software you 
should be aware of, or any gaps in your knowledge? 

I’M RETIRED, SO I DON’T NEED 
TO RECORD CPD 

I DON’T SIGN OFF WORK 
ANYMORE, SO CPD ISN’T 

RELEVANT TO ME 
MYTH 4 

If you are providing advice in a professional capacity, 
even occasionally, you are professionally active. That 
means you still need to maintain your competence. CPD 
helps you keep your knowledge and judgement up to 
date. 

MYTH 5 
IF I’M ONLY DOING 

OCCASIONAL CONSULTANCY, 
CPD DOESN’T MATTER 
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Much of CPD takes place through your day-to-day 
professional activity. If you are learning, developing, or 
working through challenges, you are likely already doing 
CPD, often without realising it. The key is recognising this 
and recording it in a simple way. 

I’M TOO BUSY TO THINK ABOUT 
CPD 

MYTH 6 

CPD should be maintained on an ongoing basis as part of 
your professional registration. Keeping an up-to-date 
record helps ensure you are prepared if requested to 
provide it, rather than needing to go back and piece 
things together later. 

MYTH 7 I’LL DEAL WITH CPD IF I’M EVER 
SELECTED FOR AUDIT 

There is no single way to complete CPD. Your CPD should reflect your 
individual role, experience, and stage in your professional journey. 
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Effective CPD is not about meeting a 
requirement. It is about taking a 

considered and continuous approach 
to your development, ensuring your 

competence remains current, 
relevant, and aligned with your role. 
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CPD AUDIT SUPPORT 
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OUR APPROACH 
You are not starting from scratch. You are capturing and structuring what you are 
already doing. 

 

 

WHAT TO DO 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FINAL NOTE 


	The purpose of the CPD audit is not to test you. It is an opportunity to bring your learning together in a clear and structured way.
	In many cases, you will find that you have already completed a wide range of CPD activities over the past 12 months.
	The key is to recognise, reflect on, and record this activity so that it clearly demonstrates how you are maintaining and developing your professional competence.
	CPD PROCESS

